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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution MADURAI  SI VAKASI NADARS Pl ONEER
MEENAKSHI WOVEN S COLLEGE
Name of the head of the Institution Dr. (Ms.) R Raja Rajeswari
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04574264061
Mobile no. 9843259191
Registered Email of fi cenmsnpi oneer @mai | . com
Alternate Email pri nci pal msnpi oneer @mai | . com
Address Poovant hi
City/Town Si vaganga
State/UT Tam | Nadu
Pincode 630611




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status private

Name of the IQAC co-ordinator/Director

Ms. K. Sudhar ani

Phone no/Alternate Phone no.

04574264061

Mobile no.

9942490363

Registered Email

i gacnsnpi oneer @nai | . com

Alternate Email

of fi cenmsnpi oneer @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// nenpi oneer neenakshi col | ege. o

rg/wp-content/blogs.dir/114/fil es/ 2020/
11/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https:// menpi oneer neenakshi col | ege. org/
wp-content/blogs.dir/114/fil es/2020/11/

Cal endar - 19- 20- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.64 2016 19-Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 11-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/AQAR-2018-2019.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/AQAR-2018-2019.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/AQAR-2018-2019.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/Calendar-19-20-1.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/Calendar-19-20-1.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2020/11/Calendar-19-20-1.pdf

IQAC

Feedback from students 22-Cct - 2019 866

(QOdd Senester) 4

Feedback from students 01- Nov- 2019 6

(Odd Senester) 1

Feedback from students 04- Dec- 2020 249

(Even Senester) 1

Feedback from students 08- Sep- 2020 127

(Student Satisfaction 5

Sur vey)

Feedback from students 28- Sep- 2020 38

(Student Satisfaction 2

Sur vey)

Feedback fromthe Parents 09- Aug- 2019 99
1

Feedback fromthe Parents 04- Cct - 2019 204
1

Feedback fromthe Parents 21- Feb- 2020 233
1

Feedback from Al umi 14- Sep- 2019 326
1

Anal ysi s of Feedback 06- Jun- 2020 11
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6282_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6282_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6282_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar SET/ NET coachi ng was provided to the PG students by the SET/NET Committee

Nati onal Sem nar on “Intellectual Property R ghts” was organised to create
awar eness about intellectual property rights on 29.07.2019.

Internal audit was conducted to devel op a systemfor concise, consistent and
catalytic action to inprove the academ c and admini strative performance of the
institution.

Pronpt submi ssion of data to the University Portal, Al SHE and N RF

Yoga training progranme was organi sed to the non-teaching fraternity to lead a
healthy life

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To devel op and utilize the trenmendous 2 project proposals were sent to the
students talent and potential available |Tam | nadu State Council for Science and
Technol ogy under the schene "Student
Proj ect Schenes". They are 1. A Study
on Functioning of Primary Health Centre
(PHC s) with special reference to
villages in Sivaganga District,

2. Automati c Face Detection and
Recognition using Viola Jones algorithm

Encourage the faculty nenbers to 274 staff nmenbers attended faculty
devel op them professionally and update |devel opnent programmes and 1574 staff
their know edge menbers attended conferences /workshops

/ sem nars organi sed by the various
institutions, The faculty nenbers are
encouraged to participate in the
conferences and present papers by
provi ding seed noney to the faculty

To incul cate social value and The extension activities were carried
responsibilities to the students by out under the UBA banner during the odd
inparting extension activities in the senester and the even senester al so

nei ghborhood for their holistic
devel opment

To give students an opportunity to 1. 6 students participated in an
establish interest in industrial & i nternshi p programe on Banking Law &



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6282_Contribution.xlsx

commercial activities

Practice, Industrial
Law and I ncome Tax Law & Practice
students participated in an Al Fast
Track Course with Internship programe
organi zed by Four Step Solutions &
Smartant Technol ogi es Pvt. Ltd, Chenna
at Aspire Smart Learning Center

Al war pur am Madur ai

Law, Conmer ci al
2. 2

To nake students aware of the new
trends and devel opments and enrich the
know edge in their respective field of
st udy

I nternati onal Conference was organi sed
by the Departnment of Physics, Nationa
Sem nar was organi sed by the
Departments of Commerce, Conmmerce (CA)
and English, National Wrkshop was
organi sed by the Departnent of Conputer
Science, State Level InterCollegiate
neet was conducted by the Departnents
of Mathematics and | nformation

Technol ogy, State Level Wrkshop was
organi sed by the Departnent of Tamil

Encouragi ng the students to do online
courses relevant to their discipline
whi ch can be an add-on subject of their
st udy

Online Certificate Courses were offered
to the final year students

To provide industry based training in
their relevant discipline for

devel oping talent and inprove the
overall know edge of the students

1.Introduction to Python Programmng -
Trai ni ng progranme organised in

col  aboration with | CTACT Skill

Devel opnent Centre, 2. Software Defined
St orage- 8 hours online course

organi sed by I CT acadeny in association
with VMvare Inc, 3. National

Commruni cation Skill Challenge 2019
Exami nation - organised by | CT acadeny
in association with STEP - THE HI NDU

To provide soft skill training to the
students to acquire realistic
perspectives of work and work
expectation

1. Orientation Progranme on “Career
CGui dance”, 2.Orientation Programe on
“Communi cation Skills”, 3. Awareness
programme on ‘Digital India ,4. Cuest
Lecture on "Hi gher Education and Job
Qpportunities in Banking Sector", 5.
CGuest lecture on “Job Cpportunities in
I ndia”, 6. Awareness program on
“Mgrating to Foreign Countries to do

H gher Studies or for Placenent”, 7.
Guest Lecture on “Enployability Skills
Devel opnent”, 8. Guest Lecture on “Aim
For | AS”

Col | aborative soft skil
Redi ngt on CSR

training with

1. Periodical regular training in soft
skills for 150 outgoing students for
the purpose of placement in Milti

Nati onal Conpanies, 2. Periodica
regular training in soft skills for 400
students, 3. One day awareness
programe on Placenent and Soft Skills,
4. Merit Scholarship for the students,
5. Five day course on “Art of Living”
to the students




To increase the nunber of placenents

153 students were placed in various
conpani es through on-canpus and off-
canmpus i ntervi ews

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Managenent Conmittee 06- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege is having a custom sed
Managenent | nformati on System devel oped
by d airvoyant Software Technol ogi es
Private Limted, Mdurai. At present
the nodules in practice are as foll ows
St udent Managenent, Acadenic
Managenent, Online Learni ng Managenent,
Host el and Bus Managenent, Library
Managenent, Fi nance Managenent,
Certificates |Issuing, SMs delivery to
the parents for any notifications,
Students Attendance Entry and Report
Generation and Result Analysis for the
internal tests. W also have a
custom zed question generator software
devel oped by our faculty which is
adopted for internal tests. Along with
t hat customi sed software for Ofice
Aut omation are nmaintained by tally ERP.
St udent Managenent and Academi c
Managenent: This nodule is nmeant to
store the student information fromthe
time of admission to graduation. It
deals with the personal data and
internal external marks and their
cocurricular and extracurricul ar
activities. Apart fromthat, the | QAC,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6282_Quality.xlsx

mai ntai ns the daytoday activities as a
whol e, maintaining the students’
particulars in curricular and
extracurricular activities and faculty
participation in

sem nar/ wor kshop/ conf erence. St udent
att endance Managenent: This nodule is
used to maintain the attendance record
of the students Hostel and Bus
Managenent: This nodul e hel ps in
keeping track of work flowin the

hostel. It is used for naintaining the
records of the hostellers, ness
managenent and ness billings. The data

about the drivers and conductors are

al so maintained in this nmodule. Library
Managenment: This nodule is primarily
meant for housekeepi ng functions of a
library. It is used to nmaintain the

dat abase of all transactions. Financi al
Managenent: Fees collections of the
students are nmintained by this nodul e.
It generates tuition fees, examfees
and payroll of the faculty nenbers both
teachi ng and nonteaching. It also
generates the income and expenditure

i ncluding the infrastructure
augnment ati on. Exam Software: This
nodul e generates the question paper,

mai ntain the internal marks and
generate the Continuous Interna
Assessment. It could also generate the
foil card entries as per the university
format. It also maintains the details
of arrear exam tinetable, student
strength for each paper and session in
t he external exam Feedback: Online

f eedback nodul e col |l ects feedback from
staff and students. It al so generates
the feedback for managenent review and
for the subm ssion of AQAR. SMS : Bul k
SMS or selective SVMS are sent to the
parents and the students’ whenever
necessary.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum for theory and practical is received fromthe affiliating
uni versity. * On receiving procedural supports like curriculum blueprint, exam
pattern and ranking systemfromthe university, the same is being conceded to
students through the academ ¢ cal endar by which students are sentient about
their course of study to nove ahead. ¢ Timetable comittee inparts a well




constructed weekly tinetable for each senester for both UG and PG cl asses -
Departnment nmeetings are held in every departnent in which the topics in the
syl l abus are disseninated to the teachers after discussion with them e Nunber
of classes for each topic/unit is decided according to the syllabus and credits
assigned. ¢ At the beginning of every academ c year, the institution ensures
that freshers are enlightened about programe structure, evaluation, grading
system credits and wei ghtage through orientation prograns.  Teachers organize
their lectures according to the syllabus allotted. ¢« Lesson plans are geared up
by the staff to ascertain the suitable delivery of curriculumw thin the
specific period of tinme. The Principal frequently ensures the efficacy of the
| esson plan. ¢« The entire syllabus is divided into three equal segnments and
each part has to be taught to the students within the prearranged phase of
time. ¢ Enhance the faculty to new areas of higher education by conducting
sem nars and training canps. ¢ Based on requirenents, various classroom
teachi ng nmethods are used for the effective delivery of the curricul um under
traditional and | CT enabl ed nethods. « Traditional teaching-I|earning nethods
i nclude Chal k and talk, Distribution of study materials, G oup discussion,

M cro-teachi ng, Paper presentation by the students and sem nars by students. o
| CT- enabl ed teachi ng-1|earning nethods are foll owed through which e-contents
prepared using different softwares by staff are denonstrated and correspondi ng
webl i nks of e-content are shared to the students for further reference. ¢ The
institution has a very rich central library with an open access system and nmany
departnents have department libraries for the benefit of the students. A good
nunber of Journals (Science, arts and commerce) are subscribed by our college
Inflibnet (e-books and e-journals) facility is available for teachers and al so
for the students.  Guest |ectures, workshops, sem nars and conferences are
organi zed for the further nurturing of curriculuminplenentation  The
ef fectiveness of the delivery of curriculumis evaluated fromtinme to tine by
way of internal tests, cycle tests, spontaneous quiz progranmes and nodel
exans. ¢ Periodic discussion in the departnent |evel based on the eval uation
process towards enhanced i nplenentation of curriculumand for effective
curriculumdelivery. « Based on the evaluation process, slow |learners are
identified for renedi al coaching and advanced | earners are stinmulated and
prepared towards university ranks. ¢ Feedbacks are collected fromthe students
and staff regarding the syllabus. The difficulties are noted and informed to
the University for the consideration of changes during the Board of Studies
neeti ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi cs of Ni | 20/ 07/ 2019 30 Enpl oyabi | Web page
Web ity creating
Pr ogrammi ng skills
Ofice Ni | 20/ 07/ 2019 30 Ent reprene Docunent at
Aut omat i on urship i on,
DTP desi gni ng
and
presentation
skills
Onli ne Ni | 20/ 07/ 2019 30 Enpl oyabi | Skill to
Course - ity devel op the
PERL pr ogr anm ng

of busi ness
applications




C Wb
Pr ogrami ng

Di gital
Logi c
Fundanent al

Onl i ne
Course -
Pyt hon

Onl i ne
Course - PHP

Onl i ne
Cour se -
| ntroduction
to Conput er

Conputeri zed
Accounti ng

Pronoters
Skills
Devel opnent

Rel ati onshi p
Managenent

Thol I'i yal

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

30

30

30

30

30

30

30

30

30

Entreprene

urship Pr ogramm ng
and web page
creating
skills
Entr eprene Know edge
urship on the
fundanment al s
of digital
| ogi c
circuits and
desi gn
Enpl oyabi | Experti se
ity in core
Pyt hon
Enpl oyabi | Dynam c
ity Web
pr ogr anm ng
skills.
Enpl oyabi | Organi zi ng
ity dat a using
M5 of fice,

data interpr

etation and

online conmu
ni cations

Ent r eprene Know edge
urship on hi gh
speed,
accurate and
Secur ed
Accounti ng
Process.

Entr eprene Tr ai ni ng
urship to pl an,
devel op,

manage, and
execut e
vari ous

comer ci al

Activities

Entreprene Skills to
urship under st and
t he needs of
the custoner
and direct
mar ket i ng
ski Il

Enpl oyabi | Under st and
ity i ng human
di versity,

devel opi ng ,

the ability
to gather,




I dhazhi yal Ni |
Di rect Ni |
Taxes
Onli ne Ni |

Course -

Front

Accounti ng

Ar manent or Ni |
i um Conput er
Basi cs

Onl i ne Ni |
Cour se -
Expeyes

I nt er perso Ni |
nal
Leadership
Skills

Onl i ne Ni |
Cour se -
Libre Ofice
Suite Witer

Logi cal Ni |
reasoni ng

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

30 Enpl oyabi |
ity
30 Entreprene
urship
30 Enpl oyabi |
ity
30 Enpl oyabi |
ity
30 Enpl oyabi |
ity
30 Entreprene
urship
30 Enpl oyabi |
ity
30 Enpl oyabi |
ity

assess and
i nterpret
dat a.

Lear ni ng

t he Nuances
of

Jour nal i sm

Devel opi ng
a know edge
on direct
t axes .

Trai ni ng
in
accounti ng
system usi ng
open source
sof t war e.

Provi di ng
an under st an
ding of the

nost
popul ar,
current
t echnol ogi es
used at hone
and in the
wor kpl ace

Trai ni ng
to apply the
know edge of
appar at us, ma
terials and
t echni ques

both for
fiel dwork
and for
experinments
in
| aboratories
Leader ship
qualities.

Docunent at
ion skills
usi ng the

open
resource

sof t war e

Devel opi ng
skills to
anal yze a
situation
and com ng
up with a




Ni |
Competitive
Mat hemat i cs
Optroni cs Ni |

20/ 07/ 2019 30

20/ 07/ 2019 30

sensi bl e
sol uti on.

Enpl oyabi | Critical
ity and
anal yti cal
probl em
sol vi ng
ski Il

Enpl oyabi | Devel opi ng
ity mat hemat i cal
conput ati ona
I skills in
Applications

of
El ectronics

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1472

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Printing

Yoga 20/ 07/ 2019 50

Kar at e 20/ 07/ 2019 50

Hi ndi 20/ 07/ 2019 50

Textile Fabric Screen 14/ 08/ 2019 51

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Engl i sh 52
BSc Mat herat i cs 79
BSc Conmput er Sci ence 39
BSc Conput er Sci ence 45




BSc I nf ormati on Technol ogy 2

BSc I nf ormati on Technol ogy 35

BCA Conput er Application 35

BSc I nf ormati on Technol ogy 37

BCA Conput er Application 41

BCom Commer ce 33
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college interrelates with its students through an online feedback
mechani sm A proper feedback pertaining to curriculum teaching nethodol ogies,
infrastructure facilities, admnistration and self appraisal is received from
students once in a senester. The Principal and Heads of the Departnents di scuss
with the parents through Parent Teachers neet. The parents neet the

cl ass/ course teacher whenever necessary. The institution is having an al umi
associ ation. A facebook account for the college and whatsapp groups for each
departnent are created to have interface with alumi. The alumi of the
institution have interaction with Principal, Heads and Teachers through e-nail
and through tel ephone. Apart fromthat annual alummi neet is conducted in the
mont h of Septenber every year which is a platformfor alumi feedback. The
extension activity of the college unites the institution with the society. It
al so ascertains proper feedback fromthe stakehol ders say nei ghbouring and
adopted villages. Thus the managenent assures an open door policy for
interaction with the various stakehol ders as they can copiously comuni cate
their ideas, suggestions or grievances to the managenent. The institution
interacts with industry by neans of inviting the industrial experts to the
institution and sending the students for industrial visits to bridge the gap
bet ween institutional output and industry’s expectations. Students Feedback The
whol e process of online feedback fromstudents is scrutinized and conceded out
by the 1 QAC. Questionnaire prepared for the purpose assesses features rel ated
to the curriculum teaching-Ilearning process, infrastructural facilities and
students support services. Wth the help of institutionalised software, the
data from feedback is anal ysed automatically. The anal ysed data fromthe
feedback is presented in the I QAC neetings, Staff Council neetings and
Managenent review nmeetings. Then it is circulated to the Heads of the
Departnents, Administrative officer or coordinators for further action. This
process has resulted in changes and betterment in curricular aspects,
infrastructure facilities and student support services. Curricul ar aspects:

i ntroduction of new programes, choice of enploynent oriented el ective courses,
renedi al cl asses, spoken English, comrunication classes and add on courses

i ncludi ng courses through online portals |ike SWAYAM Open Tutorials and so on.
Students support services: introduction of browsing center, photocopying and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6282_Projects_undertaken_1609148479.xlsx

printing facilities, internet facilities after working hours, expansion of
| aboratories and extension of transport system snart class roons and
perm ssion for nore library cards. Ot her Stakeholders In order to seek feedback
fromother stake hol ders offline feedback are collected fromparents and

al umae. Parent’s feedbacks is collected both fornmally and informally during
parents teachers neet. Exit |evel feedback fromthe graduates regarding
academ c framework is collected. The Heads of the Departnents receive feedback
fromthe staff nmenbers during departnent formal and infornmal neetings. These
feedbacks are discussed in staff council neetings for further inprovenent of
overal |l performance and quality of the institutional provisions. Union office
bearers are net periodically to obtain the suggestions regarding institutiona
facility inprovenment. Alumi neets provide opportunities to interact with
alumi to ascertain data on quality paraneters. The useful suggestions and

opi nions of all stakeholders are highly appreciated and inplenented with the
consent of Managenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 100 101 95
BA Engl i sh 66 89 59
BSc Mat hemat i cs 80 103 74
BSc Physi cs 44 75 44
BSc Conmput er 44 140 42
Sci ence
BSc I nf or mati on 44 40 40
Technol ogy
BCA Conmput er 44 42 42
Application
BCom Conmerce with 100 84 84
Conput er
Applications
BCom Conmer ce 44 97 39
VA Tam | 25 7 5
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1421 94 29 1 49

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6282_Demand_ratio_1609831006.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 79 6 4 2 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Academic Counseling/Mentoring: A class teacher is designated for each class, who keeps up the academic
profile of each student and oversees the coarse practice of the student. Noteworthy, irregular attendance is
reported to the Principal and if necessary to the parents. Ward system is followed in the institution. Mentoring of
students is the top precedence of the institution. Each teacher takes intense concentration to guide students
under their charge. The tutor meets their ward weekly once to discuss their academic requisite and performance
for which the records are maintained. The internal marks of the students are informed to their parents by the
tutor. The basic counselling regarding their academic, personal and psychosocial problems are given by the
tutor, if necessary, arrangements are made to meet a trained counselor. The tutor helps students to chart out
scholastic blueprint. The tutor concentrates on problems related to stress, anxiety, examination fear, peer
pressure and adjustment to a changed environment. Personal and PsychoSocial Support: The institution has
established a Students Grievance Redressal cell. There is a standard, well reputed and fair system for
redressing grievances regarding academic matters, hostel accommodation, personal grievances, library,
transportation and other general services. The cell is functioning, To persuade the students to express their
grievances freely and frankly. To tackle the basic problems of residential students regarding mess and other
amenities. To endorse healthy student-student and student-teacher relationships. To promote and preserve a
valuable and fair edification atmosphere. To uphold the dignity of the institution by ensuring a healthy
environment in the institution. The following mechanisms are used to perceive the grievances of the students. A
student union is functioning A complaint box has been placed in the campus Contact number of the class
teachers is given to the students and parents Parents —teachers meetings are conducted. If needed, parents are
allowed to meet and express their views to the HODs and the Principal. The grievance redressal is taken up by
the members of the committee. The case under condition is discussed by the members of the committee and the

grievance is redressed with the consent of the management. Professional Counseling: The Placement and
Career Guidance cell has been established for professional counselling. The cell, Assists the students to assume
responsibility of their career development by assessing the choices towards higher education/ideal job. In
collaboration with, other higher education institution, provides higher education guidance to the students. Helps
in sprouting soft skills by trainings and workshops. Arranges career orientations and student empowerment
seminars. In alliance with, industry, arranges on job training programmes. Sends the students to pooled
interviews in association with the placement cell of other higher education institutions. Facilitates the students to
attend job fairs and pool drive also. Organizes placement drives at the campus by inviting MNC's.

Number of students enrolled in the
institution

1515

Number of fulltime teachers Mentor : Mentee Ratio

79 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

79

79

0

11

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6282_ict_tools_1609832912.xlsx
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2019

Dr. R
Poongkuzhal i

Associ at e
Pr of essor

Thol kapi yar
Awar d, Agat hiyar M
Muni var Kal ai
Il aki ya Panpaat u
Ayvu Mai yam
Kanyakumar i

2019

Ms. K. Anant hi

Assi st ant
Pr of essor

Thol kapi yar
Awar d, Agat hiyar M
Muni var Kal ai
Il aki ya Panpaat u
Ayvu Mai yam
Kanyakumar i

2019

Dr. S. Kal ai vani

Assi st ant
Pr of essor

Mut ham zh Sudar
Award -

Thi ruvai yaar u
Tam zh Al yya
Kal vi kazhagam at
Kaveri Engi neering
Col I ege, Trichy

2020

Dr. R
Poongkuzhal i

Associ at e
Pr of essor

Appr eci ati on
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Winens Col | ege,
Poovant hi

2020

Ms.
P. Kart hi gai sel vi

Assi st ant
Pr of essor

Appr eci ation
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Wnens Col | ege,
Poovant hi

2020

Dr. S. Kal ai vani

Assi st ant
Pr of essor

Appr eci ation
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Winens Col | ege,
Poovant hi

2020

Ms. C. Ramal akshm

Assi st ant
Pr of essor

Appr eci ation
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Wnens Col | ege,
Poovant hi

2020

Ms. K. Sor nadevi

Assi st ant
Pr of essor

Appr eci ati on
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Wnens Col | ege,
Poovant hi

2020

Ms. K. Sudhar ani

Assi st ant
Pr of essor

Appr eci ati on
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Wnens Col | ege,




Poovant hi

Assi st ant
Pr of essor

2020 Ms. K. Mahal akshm Appr eci ati on
Awar d, Madur ai
Si vakasi Nadars

Pi oneer Meenakshi
Winens Col | ege,

Poovant hi

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 122 | SEMESTER 06/ 12/ 2019 11/ 02/ 2020
BSc 121 V SEMESTER 22/ 11/ 2019 11/ 02/ 2020
BSc 121 'l SEMESTER 07/ 12/ 2019 11/ 02/ 2020
BSc 121 | SEMESTER 29/ 11/ 2019 11/ 02/ 2020
BA 103 V SEMESTER 22/ 11/ 2019 11/ 02/ 2020
BA 103 'l SEMESTER 27/ 11/ 2019 11/ 02/ 2020
BA 103 | SEVMESTER 05/ 12/ 2019 11/ 02/ 2020
BA 101 V SEMESTER 22/ 11/ 2019 11/ 02/ 2020
BA 101 1l SEMESTER 04/ 12/ 2019 11/ 02/ 2020
BA 101 | SEVMESTER 30/ 11/ 2019 11/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The students are specified about the syllabus in detail with the accurate
di stribution of the portion. After each topic is acconplished in detail,
various evaluations in the formof class tests, cycle test, semnars and unit
test are carried out. Teachers provide a detail ed discussion about the topic as
per the university question format and gives the students a clear perspective
of what to expect. Students are nmade sentient of the evaluation process by an
orientation programat the beginning of the course, an academ c cal endar with
the continuous internal evaluation (ClE) dates. These tests enable the teachers
to continuously assess the students to trail their progress and to classify
sl ow and advanced | earners. Evaluation is done both in theory and practical
exam nations by continuous eval uation procedure. For the internal tests, the
gquestion papers are generated by the 1QAC with the software which is devel oped
by a nmenber of faculty. The assessnent remains unbiased and precise. Students
are given the val ued answer sheets to ensure lucidity in evaluation. The
performance of the students is nonitored by the Head of Departnent and the
necessary feedback is given to the Principal and concerned faculty nenbers. The
Princi pal conducts revi ew neetings, departnent w se to discuss the inprovenent
of students’ performance. Progress Reports are sent to the parents after each
internal exam nation, to note the performance of their wards and to take
remedi al nmeasures. Renedial C asses are conducted for the slow | earners
absentees and the students who participate in sports and extracurricul ar
activities.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6282_Honours_recieved_1609918025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6282_Evaluation_1609923197.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares an acadeni c cal endar at the commencenent of the year and
issues it to the students, teaching non-teaching staff of the college. The
handbook nanifestly states the vision and m ssion of the institution. It also
gives history of the college, achievenents, adninistration, institutional rules
and regul ations, fee details, Detailed syllabi for each course , schene of
exam nation and evaluation |ist of add on courses given by the institution
i ncludi ng online courses through SWAYAM portal and open source learning’ s. It
al so contains the Iist of Endowrents prizes offered by the college, list of
faculty menbers (departnent wi se) and list of non teaching staff. For the
snoot h performance of the institution, the handbook provides the details of the
academ c calendar. It contains the list of holidays (national |evel holidays,
state | evel holidays, |local holidays and the institutional holidays).
Foreseeing the university exam nations schedule, a tentative tine table for the
internal tests and other forns of evaluation such as evaluation through
performance in departnental sem nar presentation etc are schedul ed and given.
This is a geared up reference for students and they are instructed to bring it
to the college every day. The tentative dates of activities of NSS, Centre for
career devel opnent and Pl acenment Cell, Schedul e of other activities such as
Par ent -t eacher neeting, college social and other cultural programmes are al so
specified in the handbook.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // nmenpi oneer neenakshi col | ege. org/ wp-content/ bl ogs. dir/114/fil es/ 2021/ 04/ P
rogram Speci fic_Qut cones_ Course_ Qut cones. PDF. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BA Tam | 43 25 57
103 BA Engl i sh 54 49 91
121 BSc 96 93 97
Mat hemat i cs
128 BSc Comput er 50 45 90
Sci ence
129 BSc 43 37 86
I nf ormati on
Technol ogy
127 BCA Conput er 38 37 97
Application
137 BSc Sof t war e 37 34 92
152 BCom Commer ce 87 77 89
with
Conput er
Applications
151 BCom Commer ce 38 37 97



https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/04/Program_Specific_Outcomes_Course_Outcomes.PDF.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/04/Program_Specific_Outcomes_Course_Outcomes.PDF.pdf

304 MA Tami | 4 4 100

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: // nmenpi oneer neenakshi col | ege. or g/ wp-
content/blogs.dir/114/fil es/2021/10/ Student Satisfaction Survey 20-21. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property | QAC 29/ 07/ 2019
Ri ghts
Trends Opportunities for Comrer ce and Conmer ce 30/ 08/ 2019
I ndustrial Revolution 4.0 (CA
Expl osion - Data I nformati on Technol ogy 10/ 01/ 2020
I nf ormati on
Programm ng with Pyt hon Conput er Sci ence 31/ 01/ 2020
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 MBN - Managenent VBN - Entreprene 14/ 08/ 2019
| ncubati on Antha Prerna |[urial skill
Cent er in Textile
Fabric
Screen
Printing

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6282_Pass_percentage_1609919540.xlsx
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/10/Student_Satisfaction_Survey_20-21.pdf
https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/10/Student_Satisfaction_Survey_20-21.pdf

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 4 6.2
I nt ernati onal Conmrer ce( CA) 1 6.3
I nt ernati onal Tam | 23 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 2
Comput er Sci ence 1
I nf ormati on Technol ogy 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mar ut hat MVs. Jour nal 2019 0 Madur ai 0
hi nai yen J. Aruna of Si vakasi
Padupor ul “Cl assi cal Nadar s
Par at hanmai Tham zh (A Pi oneer
a | ukaane Quarterly Meenakshi
Internatio Wnens
nal Multil Col | ege,
ateral Poovant hi
Tham zh
Jour nal )
Tam | 11 MVs. Jour nal 2019 0 Madur ai 0
akki yankal |M Kart higa of Si vakasi
il Thiruna “Cl assi cal Nadar s
nkai kal Thanmi zh (A Pi oneer
Quarterly Meenakshi
Internatio Wnens
nal Ml til Col | ege,
ateral Poovant hi
Tham zh
Jour nal)
Kuri chit V5. Jour nal 2019 0 Madur ai 0
hen R Ni t hya of Si vakasi
Novel il Pa “Cl assi cal Nadar s
dhagar kal i Thanmi zh (A Pi oneer



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6282_journals_notified_on_UGC_1636615366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6282_Books_and_Chapters_1610176546.xlsx

n Nanbi kai Quarterly Meenakshi
gal Internatio Wnens
nal Ml til Col | ege,
ateral Poovant hi

Tham zh

Jour nal)
Poor anan Ms. B.Ch Jour nal 2019 Madur ai
oor u anmundeeswa of Si vakas
Katt um ri “Cl assi cal Nadar s
Mukkat Thanmi zh (A Pi oneer
Sel van Quarterly Meenakshi
Internatio Wonens
nal Miltil Col | ege,
at er al Poovant hi

Tham zh

Jour nal)

Kar pu Dr.P.N v Jour nal 2019 Madur a
Ner i yum edita of Si vakas
Ther an “Cl assi cal Nadar s

M gu Tham zh (A Pi oneer
Thozhi yum Quarterly Meenakshi

Internatio Wonens
nal Ml til Col | ege,
at er al Poovant hi

Tham zh

Journal)
Thol kapi Dr. M Man Jour nal 2019 Madur ai
yam Kattum| i nmekal a of Si vakas
Tam zhar “Cl assi cal Nadar s
Vazhvi yal Tham zh (A Pi oneer
Quarterly Meenakshi
Internatio Wonens
nal Ml til Col | ege,
at er al Poovant hi

Tham zh

Journal)

Veri | Ms. P.Se Jour nal 2019 Madur ai
Pazhut ha |et hal akshm of Si vakas
Pal avam i “Cl assi cal Nadar s
Sanut haya Tham zh (A Pi oneer
Sithiripu Quarterly Meenakshi

Internatio Wnens
nal Multil Col | ege,
at er al Poovant hi

Tham zh

Jour nal )
[ nt hi nai Dr. S. Kal Jour nal 2019 Madur ai
| mbat hi | ai vani of Si vakas
Agat hini M “Cl assi cal Nadar s
aant har gal Tham zh (A Pi oneer
in Mana Quarterly Meenaksh
Unar vugal Internatio Wwnens
nal Multil Col | ege,
ateral Poovant hi

Tham zh

Jour nal )




Thi rukur Ms. P.Ka Jour nal 2019 0 Madur ai 0
alil rthigai of Si vakasi
Vi ravup Sel vi “Cl assi cal Nadar s
Peyar gal Tham zh (A Pi oneer
Quarterly Meenakshi
Internatio Wnens
nal Multil Col | ege,
ater al Poovant hi
Tham zh
Jour nal )
Mut ht hol Dr. R Po Jour nal 2019 0 Madur ai 0
| aayirat hi Jongkuzhali of Si vakasi
I “Cl assi cal Nadar s
Si r appugal Thanmi zh (A Pi oneer
Quarterly Meenakshi
Internatio Wnens
nal Ml til Col | ege,
ater al Poovant hi
Tham zh
Jour nal)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mut ht hol Dr. R Po Jour nal 2019 0 0 Madur ai
| aayi rat hi Jongkuzhali of Si vakasi
I “Cl assi cal Nadar s
Si r appugal Thami zh (A Pi oneer
Quarterly Meenakshi
Internatio Wonrens
nal Ml til Col | ege,
ater al Poovant hi
Tham zh
Jour nal)
Thi rukur Ms. P. Ka Jour nal 2019 0 0 Madur ai
alil rthigai of Si vakasi
Vi ravup Sel vi “Cl assi cal Nadar s
Peyar gal Thanmi zh (A Pi oneer
Quarterly Meenakshi
Internatio Wonens
nal Miltil Col | ege,
ateral Poovant hi
Tham zh
Jour nal)
I nt hi nai Dr. S. Kal Jour nal 2019 0 0 Madur ai
I mbat hi | ai vani of Si vakasi
Agat hini M “Cl assi cal Nadar s
aant har gal Thanmi zh (A Pi oneer
in Mana Quarterly Meenakshi
Unar vugal Internatio Worrens
nal Ml til Col | ege,
ateral Poovant hi

Tham zh



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6282_Bibliometrics_1636613410.xlsx

Journal)

Veri | Ms. P.Se Jour nal 2019 Madur ai
Pazhut ha [et hal akshm of Si vakasi
Pal avam i “Cl assi cal Nadar s

Sanut haya Tham zh (A Pi oneer
Sithiripu Quarterly Meenakshi
Internatio Wonens
nal Multil Col | ege,
at er al Poovant hi
Tham zh
Jour nal )
Thol kapi Dr. M Man Jour nal 2019 Madur ai
yam Kattum| inekal a of Si vakasi
Tam zhar “d assi cal Nadar s
Vazhvi yal Tham zh (A Pi oneer
Quarterly Meenakshi
Internatio Wnens
nal Multil Col | ege,
at er al Poovant hi
Tham zh
Jour nal )

Kar pu Dr.P.N v Jour nal 2019 Madur ai
Neri yum edita of Si vakasi
Ther an “Cl assi cal Nadar s

M gu Thami zh (A Pi oneer

Thozhi yum Quarterly Meenakshi
Internatio Wnens
nal Ml til Col | ege,

at er al Poovant hi
Tham zh
Jour nal)

Poor anan Ms. B. Ch Jour nal 2019 Madur ai

ooru amundeeswa of Si vakasi

Kattum ri “Cl assi cal Nadar s

Mukkat Thanmi zh (A Pi oneer

Sel van Quarterly Meenakshi

Internatio Wnens
nal Ml til Col | ege,
at er al Poovant hi
Tham zh
Jour nal)

Kuri chit Ms. Jour nal 2019 Madur ai

hen R Ni t hya of Si vakasi

Novel i | Pa “Cl assi cal Nadar s

dhagar kal i Thani zh (A Pi oneer

n Nanbi kai Quarterly Meenakshi

gal Internatio Wnens
nal Miltil Col | ege,
at eral Poovant hi
Tham zh
Jour nal)

Tam | |1 Ms. Jour nal 2019 Madur ai
akki yankal |M Kart hi ga of Si vakasi
il Thiruna “Cl assi cal Nadar s

nkai kal Thanmi zh (A Pi oneer

Quarterly Meenakshi




Internatio Wonens
nal Multil Col | ege,
at er al Poovant hi
Tham zh
Jour nal )

Mar ut hat MVs. Jour nal 2019 0 0 Madur ai
hi nai yen J. Aruna of Si vakasi
Padupor ul “Cl assi cal Nadar s

Par at hanmai Tham zh (A Pi oneer
a | ukaane Quarterly Meenakshi
Internatio Wonens
nal Ml til Col | ege,
ater al Poovant hi
Tham zh
Jour nal)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

Att ended/ Sem 180 1299 35 0
nar s/ Wor kshops

Present ed 22 8 0 0
papers
Resour ce 0 0 8 15
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Trai ning on “N5- UBA/ Depart ment of 2 10
CFFICE” to I nformation
Panchayat Uni on Technol ogy
M ddl e School ,
Enat hi
Trai ning on “N5- UBA/ Depart ment of 2 10
OFFICE” to Comput er Sci ence
Panchayat Uni on
M ddl e School ,
Madappur am
Trai ning on “N5- UBA/ Depart ment of 2 10
CFFICE” to Conput er Sci ence
CGover nment Hi gh
School , Poovant hi
Preparation and UBA/ Resear ch 2 32
Usage of Siddha [Departnent of Tanil
Medi ci ne at
Ar asanoor
Preparation and UBA/ Resear ch 2 36



https://assessmentonline.naac.gov.in/public/Postacc/Index/6282_Index_1636613639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6282_Faculty_participation_1638541621.xlsx

Usage of Siddha [Departnent of Tamil
Medi ci ne at
Madappur am
Eye Canp at UBA/ NSS/ YRC/ RRC/ 4 11
Padamat hur Vil l age Vasan Eye
Car e, Si vaganga
Training to the UBA/ Depart ment of 1 10
Village People in Physi cs
Smart Phone
Application
General Medi cal NSS 3 74
Canp
Plastic Waste NSS 3 137
Shranadaan
SWATCHHA HI SAVA NSS, UBA 2 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Free Oral Health Certificate of Best Dent al 11
Checkup Canp Appr eci ati on Sci ence Col | ege,
Utra Trust,
Madur ai
Heal th Canp Certificate of Apoll o Speciality 74
Appr eci ation Hospital s, Madurai
Skill Devel opnent Certificate of Foundati on for 24
Appr eci ati on CSR @ Redi ngt on
Bl ood Donati on Certificate of Tam | nadu State 76
Canp Appr eci ation Al DS Control
Society and State
Bl ood Transf usi on
Counci |
Dental Canp Certificate of Best Dent al 11
Appr eci ati on Sci ence Col | ege
Trai ni ng on NMS- Certificate of Gover nment Hi gh 10
OFFI CE Appr eci ati on School , Poovant hi
Trai ning on M5 Certificate of Panchayat Uni on 10
CFFI CETr ai ni ng on Appr eci ation M ddl e School ,
M5- OFFI CE Madappur am
Trai ni ng on Ms- Certificate of Panchayat Uni on 25
OFFI CE Appr eci ation M ddl e School ,
Enat hi
Trai ning on Certificate of Vill age 20
Mobi | e Phone Usage Appr eci ation Pr esi dent,
At hi kar ai
Trai ning on Certificate of Vill age 20
Mobi | e Phone Usage Appr eci ation Presi dent, Enat hi

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6282_Extension_1637217617.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Envi ronnent al NSS Rally for 3 30
Awar eness Awar eness on
Har ns of
Pl astics
Institutional NSS Rally for 3 74
Soci al Awar eness on
Responsi bility Lepr osy
Envi r onnent al NSS Renoval of 3 74
Awar eness Pl astic Waste
Envi r onnent al NSS Renoval of 3 74
Awar eness Part heni um
Pl ant s
Swachh Bhar at NSS Tenpl e 3 74
Cl eani ng
Swachh Bhar at NSS CGover nnment 3 74
H gh School
Cl eani ng
Swachh Bhar at NSS Vil |l age Pool 3 74
d eani ng
Swachh Bhar at NSS Vill age 3 74
Li brary
C eani ng
Swachh Bhar at NSS Vill age 3 74
Streets
d eani ng
Swachh Bhar at NSS Communi ty 3 74
Hal | C eani ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop on 100 Depart nent of 2
Epi gr aphy Ar chael ogy,
Ar chaeol ogy CGover nnent of
Tami | nadu
Nati onal Wborkshop 185 Managenent 2
on Progranming with
Pyt hon
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To

partnering

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6282_Students_in_extension_1637217653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6282_Collab_activities_1636959388.xlsx

institution/

industry
/research lab
with contact

and Smartant
Technol ogi es
Pvt. Ltd,
Chennai @
Aspire Smart
Lear ni ng
Center,
Aar apal ayam
Madur ai
98842 28097

details
I nternship To have V. Mut hukam 12/ 12/ 2019 18/ 12/ 2019 6
practi cal at chi
training in Advocat e
various | aws Ofice,
Madras Hi gh
Court,
Madur a
Bench,
Madur ai
8903445108
On Job To mgrate Kamal am 03/ 01/ 2020 18/ 03/ 2020 1
Tr ai ni ng fromYll(Yes I nf ot ech,
It Is!) Madur ai ,
franme work Tam | nadu,
in PHP to 9345228184
node. s
I nternship Al Fast Four Step 13/12/ 2019 17/ 12/ 2019 2
Track Course Sol utions

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

traini ng towards
better job

M cro Fine Packs 17/ 06/ 2019 On the Job 5
Tr ai ni ng
Raj Fi ne Packs 17/ 06/ 2019 On the Job 5
Tr ai ni ng
Sri Dhanal akshm 15/ 07/ 2019 Spoken Hi ndi 51
H ndi Tuition
Centre
Sri harini 15/ 07/ 2019 Karate Training 50
Pat anj al i Yoga
Centre
Yoga Vi dyal aya 25/ 07/ 2019 Yoga Trai ni ng 50
Redi ngt on 20/ 06/ 2019 Core skill 150




pl acenent s

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18

17. 63

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Canmpus Area Exi sting

Cl ass roons Newl y Added
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Val ue of the equi pnent purchased Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Flair Software Partially V7.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5487 2281994 81 40536 5568 2322530
Books
9586 2448602 192 72191 9778 2520793
Ref erence
Books
Journal s 28 37065 2 5000 30 42065
Weedi ng 0 0 9 125 9 125
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6282_MoU_1636959411.xlsx

Render f or est

Dr P.Nivedita P????7??7°?7°77, Yout ube 05/ 11/ 2019
P??°7??7??°°?7°7
Ms. K. Ranya An I ntroduction Yout ube 20/ 05/ 2019
t o Post col oni al
Criticism
Ms. K. Sudhar ani Sof t war e M crosof t 30/ 06/ 2020
Engi neering - Power poi nt, DU
Prot ot ype Life- Recorder, Screen
Cycl e Mbdel and Cast O Mati c,
Successi ve Versions |Cant asi a,
Render f or est
Ms. K. Sudhar ani Bi nary Tree M crosof t 28/ 06/ 2020
Traver sal Power poi nt, DU
Recorder, Screen
Cast O Mati c,
Cant asi a,

Ms. K. Mahal akshmi

Open Source
Sof t war e

Present ati on Tube

16/ 07/ 2019

Ms. K. Mahal akshm

Sof t war e
Devel opnent
Cycl e( SDLO)

Life

Present ati on Tube

16/ 07/ 2019

Ms.S. Sharm | a

Cl oud Depl oynent
Model

Present ati on

Tube

29/ 07/ 2019

Ms.S. Sharm | a

Conput er
Architecture

Present ati on Tube

29/ 07/ 2019

Ms.S. Sharm | a

I ntroduction to
DBNVB

Present ati on Tube

14/ 11/ 2019

Ms. K. Sankar eswar i

G aphi cs
Programing in Java

A-Z Recorder

30/ 07/ 2019

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 208 0 1 0 1 8 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 208 0 1 0 1 8 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6282_e-content_by_teachers_1610694298.xlsx
Nil

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7 3.37 38.5 21.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure is a key base for |learning. Infrastructure include classroons,
conputers | aboratories and | aboratories for the Physics practical, the sem nar
hal I s and open fields for ganes, ganes equipnents, library, sanitation
facilities and others. Infrastructure also include transportation systens,
comuni cati on networks, sewage, water, and electric systems. Qur institution is
havi ng an extensive infrastructure that facilitates the teaching and | earning
process. The management is keen on developing the infrastructures to neet the
exi gency assessed by various paraneters such as introduction of new courses,
change in curriculum and need for introducing the technol ogical innovations
and the systematic annual stock checking. The annual stock checking is
performed for | ab equipnents, library books, furniture, fixtures, sports itens,
and all assets by the designated faculty team and the consolidated report is
submitted to the adm nistration for necessary actions. The stock checking team
also will take a list of furniture and fixtures to be repaired and their
reconmendation is forwarded by the Principal to the Managenent. The Managenent
fulfil the requirenments i mediately. The lists of books are obtained fromthe
faculty based on the syllabi and orders are placed to upgrade the library.
Funds for library are allotted based on the need. A system administrator is
permanent|y available in the canmpus to undertake the mai ntenance of conputers,
printers, scanners and accessories and to nmaintain the network connections. UPS
and Cenerators, which are installed to ensure the uninterrupted power supply to
coll ege and hostel, Air Conditioner, and the Electrical and El ectronic
equi prrent are checked regularly and i nhouse servicing of the lab instrunents
are done regularly. A permanent electrician is there to take care of all the
el ectrical works and its naintenance. He is incharge of all the plunbing
mai nt enance. Daily running repairs (energency maintenance) |ike maintaining the
RO pl ant, replacing light bulbs, fans, repairing water |eakages, taps, valves,
repairing | ocks, door handles, and other mnor repairs that inpose day to day
mai nt enance are taken care of by the electrician. Major repairs are outsourced.
The sports equi pment, fitness equi pnent, ground and various courts are
supervi sed and nai ntai ned by the Physical Directress. Fire safety instrunents
are installed at the needed | ocations and checked regularly. A sick roomwith a
trained staff nurse is available during the college hours. Keeping in mnd the
safety requirenents, the institution has a well-established systemof CC
Caneras across the canpus. Support staff are rigorously engaged as per
systemati c schedul e, for the naintenance of the gardens, |andscaping, class
rooms, |abs, corridor, washroons and other places clean and tidy. For ensuring
cleanliness of the canpus, this house keeping supportive staff nenbers are
supervi sed by an administrative officer, thus an eco-friendly clean canpus is
ensur ed.

https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/02/Facility-Maintenance-19-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://msnpioneermeenakshicollege.org/wp-content/blogs.dir/114/files/2021/02/Facility-Maintenance-19-20.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee concession 207 462287
frominstitution for Meritorious
Student s
Fi nanci al Support
from G her Sources
a) National SC/ ST 171 966783
Schol ar shi p,
M nority
Schol arshi p and
Agriculture
Schol ar shi p,
Foundati on for CSR
@ Redi ngton - Merit
Schol arshi p
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 16/ 07/ 2019 30 SHARP, Tamni | nadu
Chanber of
Conmer ce, Madur ai
Soft Skills 25/ 07/ 2019 250 Mepco Schl enk
Engi neeri ng
Col | ege, Sivakasi
Soft Skills 30/ 07/ 2019 24 SHARP, Tami | nadu
Chanber of
Conmmer ce, Madur ai
Soft Skills 27/ 04/ 2020 92 | CT Acadeny of
Tam | nadu
Soft Skills 27/ 04/ 2020 8 | nt er nati onal
Jour nal of Advanced
Study and Research
Wor k
Soft Skills 27/ 04/ 2020 58 Vi rudhunagar
H ndu Nadar s
Sent hi kumar a Nadar
Col | ege,
Vi rudhunagar
Soft Skills 29/ 04/ 2020 2 Tata Consul tancy
Servi ces, India
Soft Skills 04/ 05/ 2020 83 | CT Acadeny of
Tam | nadu
Soft Skills 05/ 05/ 2020 79 | CT Acadeny of
Tam | nadu
Soft Skills 05/ 05/ 2020 33 | CT Acadeny of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6282_Scholarships_1638542298.xlsx

Tam | nadu

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Tr ai ni ng
for TNPSC
Exam nati on

185

0

2019

Orientation
Programme on
" Car eer
Gui dance"

413

2019

Trai ni ng
for Banki ng
Sect or

80

2019

Trai ni ng
for O her
Conpetitive
Exam nati on

30

2019

Trai ni ng
Pr ograme on
"Textile
Fabric
Screen
Printing"

51

2019

Coachi ng
to TNPSC
aspirants

190

2019

Coachi ng

t o Banki ng
Exam

Aspirants

80

2019

Coachi ng
to TNPSC
Exam
Aspirants

178

2019

Tr ai ni ng
for Multi
Nat i onal
Conpani es
(TCS, W PRQ,
I nf osys
etc.,)

89

28

17

2019

Tr ai ni ng
for
Cor por at e

20



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6282_Development_Schemes_1637918233.xlsx

Sect or
Aspirants

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Madur ai 558 141 TCS, Focus 26 12
Si vakasi Edumat i cs
Nadar s Private
Pi oneer Limted,
Meenakshi Coi nbat or e,
Wbnens Anmudhu
Col | ege, Sur aphi n
Poovant hi, Conpany,
Sureti Manamadur ai
| nsurance Cedar
Mar ket i ng Fi nanci al
Pvt. Ltd., Servi ces,
Coi nbat ore, Manamadur ai ,
Al cance | CI Cl Bank
Technol ogy, Private
Chennai , Limted,
Ri si ng Kar ai kudi ,
Stars, KSQUARE Sea
Chennai , Foods
| DBl Feder al Private
Life Limted
| nsur ance,
I nf act
Technol ogy,
Madur ai
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 B. A, Engl i sh The Madur a M A,
Col | ege, Madu
rai
2019 1 B. A, Engl i sh Ni rmal a MA.,
Col | ege for
Wonen,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6282_Guidance_1637735895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6282_Placement_1637995633.xlsx

Coi nbat or e

2019

B. A,

Engli sh

Raj a
Dor ai si ngam
Gover nnent
Arts
Col | ege,
Si vaganga

MA.,

2019

B. A,

Tam |

The
Ameri can
Col | ege,
Madur ai

MA.,

2019

B. A,

Tam |

Gover nnment
Arts Col |l ege
for Wonen,
Si vaganga

M A

2019

B. A,

Tam |

Madur a
Si vakasi
Nadar s
Pi oneer
Meenaksh
Wonen' s
Col | ege,
Poovant h

M A

2019

B. A,

Tam |

Lady

W1 Ilington
Institute of

Advanced

Study in
Education (A
ut ononous),

Chennai

B. Ed.,

2019

B. A,

Tam |

KSM
Col | ege of
Educati on
for Wnen,

Madur ai

B. Ed. ,

2019

MA.,

Tam |

Madur a
Si vakasi
Nadar s
Pi oneer
Meenaksh
Wnen' s
Col | ege,
Poovant h

M Phil .,

2019

MA.,

Tam |

Managayar k
ar asi
Col | ege of
Educati on
For Wbnen,
Par avai

B. Ed. ,

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6282_Progression_1637995464.xlsx

Items Number of students selected/ qualifying

Any O her 112

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Day [ nstitution 1515
Col | ege Day Institution 1515
Fine Arts I nstitution 1515
Inter-collegiate State 123
Conpetition
Conpetition on Institution 200

Awar eness of Legal Rights
of Wonmen sponsored by
Nati onal Commi ssion for

Wonen
Pongal Day Cel ebration Institution 33
Ramanuj an Day Depart nment 146
Cel ebration
Tam | nadu Gol den I nstitution 2

Jubi |l ee year Conpetition
Sponsored by Tam |
Val archi Thur ai

72nd | ndependence day Institution 19
cel ebrati on Sponsored by
Kavi arasar Kal ai Tam |
Sangam

Creative Witing 2018 Institution 12
Conpetitions Sponsored by
Shakespeare Institute of
English Studies, Chennai

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Sout h Nat i onal Ni Il Ni Il 17UPHO18
Zone Inter V. Shal i ni
Uni versity
Tour nanent

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

To inculcate | eadership skills, soft skills, interpersonal skills, and to make
them socially responsible citizen, the institution has an active Students’
council. They are instilled by the Principal about their responsibilities. The



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6282_Qualifying_1616651787.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6282_Activities_Organised_1610716095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6282_awards_in_activities_1611034419.xlsx

t
Pri

council neet as and when there is a need.
they are nmenbers of academ c and adm nistrative conmttees |ike | QAC

Exami nation Conmittee, Magazine Committee,
UBA Committee etc., The activities of the student
Council, academ c and adm nistrative commttees are :

bet ween t he Managenent, Principal,

Requi renents and grievances of the students are brought to the notice of the

HOD and the Principal, by the union office bearers.
opinions in redressing the grievances.
campus mai nt enance. They organi ze daily prayers.

free and to create awareness about Sexual
integrate with the concerned comm ttees and create awareness about the sane.

They play maj or
I ndependence Day, Republic Day, Alummi Meet, Sports Day,

medi cal canp, and oral dental

respectively. The student nenbers of Discipline Conmttee play a vital

occasi ons.

In addition to the Students’ Council,
I nt er nal
Rotaract Club, Discipline Conmittee,
representatives in Students’
They serve as liaison

the nmenmbers of the Faculty and the students.

They render voluntary services during academ ¢ progranmes and functions.

They share their ideas and
They show active invol venent in the
To make the canpus raggi ng
Har assnent, the Students’ council

role in organising and cel ebrating the general functions like
Col | ege Day, Fine Arts

Conpetitions and Graduation Day. The requirenent and issues with regard to
ransport and the hostel are brought to the notice of the Managenent and the
nci pal through the concerned coordinator. The office bearers of the Rotaract

Club, UBA Committee play a nmajor role in organising awareness programmes,
care canps in collaboration with Rotary C ub of
Utra s Best Dental Care

Madurai West, Apollo Speciality Hospitals,
role in

mai ntaining the discipline of the day to day activities and in special
The student menbers of the Magazine Conmittee notivate the students

of their departnent to contribute article for the nmagazine, collect the
materials and submit it to the coordinator for further process.

5.4 — Alumni Engagement

5.4,

1 — Whether the institution has registered Alumni Association?

No

54.

2 — No. of enrolled Alumni:

511

5.4.3 — Alumni contribution during the year (in Rupees) :

61515

5.4.4 — Meetings/activities organized by Alumni Association :

Annual General Meeting - 14.09.2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The managenent notivates the participation of the staff in the course of
deci sion-making in institutional functioning. The Managenent, Principal and
faculty, work in conjunction to schedule and inplenent its quality policy and
strategies for assertion and sustenance of quality in higher education. The
Principal, the academ c and administrative head of the institution, structures

policies for the academ c proliferation within the purview of affiliated
uni versi ty/ governnment regul ations. Various conmm ttees such as Staff council,

Adnmi ssion comrittee, Gievance Redressal conmittee, Library Conmmttee,

Exam nati on commttee, Planning and Eval uati on commttee and | QAC have teacher
representatives. These committees neet prior to the managenent neetings,




di scuss various matters within their horizon (like expansion of programes,
infrastructural facilities, fee structure) and present their reports and
suggestions to the Head of the Institution. During the Managenent neetings, the
Principals report is apprised by the nenbers of the Managing Conmittee. Actions
taken on recommendati ons fromthe previous neetings are also reviewed to
scrutinize the progress and to take necessary action. The Head of the
Institution inparts the policy decisions to the faculty in the staff neetings.
Apart fromthis, information available in students’ feedback and i nformation
avail able in self-appraisal forns of teachers hel p the nanagenment to plan
proper backup for the policies. The managenent encourages the invol venent and
participation of all stakehol ders, which is necessary for the assertive and
conpetent running of the College. The NSS, YRC and RRC of the institution
performs outreach programme and extension activities as an Institutional Social
Responsi bility (I1SR). Under Unnath Bharath Abhiyan(UBA), a flagship programre
of MHRD, faculty and students work wth the people of adopted villages in
i dentifying devel opments, challenges and evol ving appropriate solutions for
accel erating sustainable growth. An arts and Science exhibition with nearly 100
exhibits prepared by students of all departnents was organi zed for schoo
children to facilitate themto appreciate concepts visually, which was a
notivation to rural school children to pursue higher education.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Apart fromthe University designed
curriculum to cope up with the current
technol ogi es and the recent devel opnent
in the curriculum students are given a
chance to sel ect add on courses and
certificate courses offered by Swayam
portal. The college is a |local chapter
for I'l'T, Chennai and an Associ ati on
Partner of Spoken Tutorial Project,
|1 T, Bonbay.

Teachi ng and Learni ng The institution appoints a conpetent
team of faculty to inpart subject
knowl edge and the life skills to the
| earners and their know edge i s updated
by permitting themto attend Faculty
Devel opnent Progranmes, and by
conducti ng Sem nar/Wr kshop/ Conf erence
To enhance the students’ |earning
skills guest lectures are conducted and
they are provided the opportunity to
participate in Semnars and wor kshops.
Wel | -equi pped library with all text
books is available. Apart from
cl assi cal teaching nethod, video/ power
poi nt presentation and E-content
through smart class for all the courses
are conducted. Video tutorials are
prepared by the faculty and the
students are given the link to access




the resource at any tinme from anywhere

Exam nati on and Eval uati on

Being an affiliated coll ege of
Al agappa University, the summtive
exam nation is conducted by the
Uni versity. For each paper, the whole
syllabus is divided into three parts.
Based on the classification, three
internal tests, a quiz test and an
assignnent are given for the continuous
i nternal assessnent. Their perfornmance
on the above are used to classify the
students’ into slow, nediocre and
advanced | earners. Based on that, the
departnents conduct renedial coaching
cycle tests and unit tests. Mdel exans
are al so conducted, to prepare themfor
the summati ve exami nation

Research and Devel oprent

The faculty nenbers are encouraged
and notivated to publish research
papers in the UGC recogni zed and the
journal s of international standard
(Scopus I ndexed, Google Scholar, Wb of
Science etc.,) with a high inpact
factor. To reduce their burden in
publ i shing the paper, seed noney is
provi ded by the Managenment for the
publication and the paper presentation
They are given on duty | eave to present
papers in the International, National
and State | evel conferences/ Sem nars.
They are al so encouraged to pursue
Ph.D., Faculty menbers’ requirenments
are considered in subscribing to the
journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has a partially autonated
software. Latest editions of text,
reference and books for conpetitive
exanms are added periodically. Students
can avail both the photocopies of their
references and the soft copy of the
study material. INFLIBNET facility is
available in the library. W have an
Internet centre, |ICT — Enabled
cl assroons and Language Lab. Licensed
M crosoft OS and software are
avail abl e. Departnents are provided
with sufficient nunber of desktops,
| apt ops, printer, scanner and intercom
Up gradation of existing conputers are
done periodically. New classroons and a
new physics | ab. Air-conditioned
audi torium

Human Resour ce Managenent

The col | ege managenent is very
particular in giving adequate hunman
power requirenments. The institution has
systemati ¢ nethods for assessing and




appoi nting both teaching and non-
teaching staff. Al the staff welfare
schemes insisted by the Governnent are
adopted. Faculty devel opnent progranmmes
are organi sed periodically to update
the know edge and skills of the
teachers. Yoga training and gui dance
and counsel ling training were conducted
both for teaching and non-teaching
faculty menbers. Ward systemis adopted
to sense and gui de the students to have
enoti onal counselling Career QGuidance
Cell and Pl acenent Cell conduct various
activities to create awareness and to
get placenent after the conpletion of
the courses. To create soci al
responsibility, students are nmade to
participate actively in UBA, NSS, YRC,
RRC, Rotaract Club, ECO C ub and C ub
activities.

I ndustry Interaction / Collaboration

To broaden the real |ife experience
of the students, industrial visits, on-
the-job training and internships have
been arranged by the departnments for
the final year students. In
col l aboration with | CT Acadeny, courses
are provided to Conputer Science and
I nformati on Technol ogy students. In
col l aboration with Redington CSR, soft
skills training and on-canpus
recrui tment drives are conducted.
Internship training to the Commerce
students are arranged through a Law
firm Sem nars, Cuest |ectures and
Ent r epr eneur shi p awar eness programes
are organi sed by inviting em nent
i ndustrialists.

Adm ssion of Students

Students can apply both online and
offline. After the last date, the
adm ssion comm ttee neet and prepare
the selection list as per the state
Governnent reservation policy for the
50 of the seats meant for the
Governnent quota. The remmi ning seats
are filled by spot admi ssion in which
preference is given to first generation
| earners, downtrodden and econom cally
backward rural wonen who ot herw se have
| ess chance of getting higher education
are al so given opportunity, which is
the vision of the coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Al'l the financial managenent is done
through the Tally ERP. Cal cul ati on of
salary and credit the salary to the




staff account. Students are encouraged

to pay the fees through NEFT and all

the payment to the university is done
t hrough NEFT transfer.

Student Adm ssion and Support

Applications are avail able on our
website and students are al so advi sed
to pay their fee through the paynent

gateway. Students’ database is
mai nt ai ned through institutionalised

software. The teaching faculty has

created googl e groups and what sapp
groups to post updates and news rel ated

to acadenmi c and official docunents.

Exam nati on

The creation of internal exam nation
and nodel exam nation question papers,
cal cul ation of internal marks are done

by an institutionalised software.

Ti met abl e of sunmmati ve exam nations is
sent to the students through the
what sapp group.

Pl anni ng and Devel opnent

Facul ty nmenbers are encouraged and
trained to create powerpoint and video
tutorials. Transactional bulk sns plays
a mpjor role in updating the activities
of the college to teaching fraternity,

students and the parents. The

unannounced | eaves / earlier / late
wor ki ng hours / energency intimtions
fromthe affiliated

uni versity/ Government are al so i nformed
through snms and what sapp group.
Managenent is planning to have a | eased
internet line for the use of students
and the faculty admnistration and to

make the canpus W Fi enabl ed.

Adm ni stration

For the efficient adm nistration, the
institution has a partial autonmation
systemin the adm nistrative office.

The payroll managenent, host el

managenent and the bus nmanagenent are
carried out by the software devel oped
by d airvoyant Software Technol ogi es
Private Limted. Al the comrunications
to the university between the
departnents are through enmail. Library
transactions are done by the software
devel oped by C airvoyant Software

Technol ogi es Private Limted.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2019 Ms. N. Gonat hi I nt er nati onal Managenent 600
Depart nment of Conf erence on
Comer ce( CA) “d obal |ssues
i n Business and
| oT”
2019 Ms. A. Kunudha, I nt ernati onal Managemnent 600
Depart nment of Conf erence on
Conmrer ce “d obal |ssues
i n Busi ness and
| oT”
2019 Ms. S. Ni t hya, I nt ernational Managenent 600
Depart nment of Conf erence on
Commer ce “d obal Issues
i n Business and
| oT”
2019 Ms. C. Thi ruval I nt er nati onal Managemnent 600
arsel vi, Conf erence on
Depart nment of “d obal Issues
Commer ce i n Busi ness and
| oT”
2019 Ms. K. Mahal aks I nt ernational Managenent 600
hm , Departnent | Conference on
of Information |*“Conputational
Technol ogy Intelligence
and Application
s-2019”
2019 Ms. M Snehapr i I nt ernational Managenent 600
ya, Department | Conference on
of Information |“Conputational
Technol ogy Intelligence
and Application
s-2019”
2019 State Level Managenent 300
Dr. S. Kal ai vani , Wor kshop on
Resear ch Intell ectual
Department of |[Property Rights
Tam |
2019 Ms. P.Priya, State Level Managenent 300
Depart nment of Wor kshop on
Comput er Intellectual
Sci ence Property Rights
2019 State Level Managenent 300
Ms. T. A Kanmani , Wor kshop on
Depart nment of Intellectual
Physi cs Property Rights
2019 Ms. P. Al agunee State Level Managenent 300
na, Depart nent Wor kshop on
of Information Intell ectual
Technol ogy Property Rights
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6282_Faculty_Emp_1637996528.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Handl i ng Nill 10
Excel Effe |08/06/2019 [08/06/2019
ctively

2019 Trai ni ng Ni | 16 Ni |
Pr ogr amme 05/ 07/ 2019 |05/ 07/2019
on WFi De
nmonstratio

n
2019 Ni | Trai ni ng Nill 5
Programe [05/07/2019 |05/07/2019
on WFi De
nonstratio
n

2019 Facul ty Ni | 35 Ni |

Devel opnen 10/ 07/ 2019 |10/ 07/ 2019
t

Pr ogr amre
on

Handl i ng A

dol escents

2019 Nat i onal Ni | 62 Ni |
Sem nar on 29/ 07/ 2019 |29/ 07/ 2019
Intellectu

a
Property
Ri ghts

2019 Trai ni ng Ni | 8 Ni |
Pr ogr amme 03/ 08/ 2019 |03/ 08/ 2019
on Exam
Sof t war e

2019 Trai ni ng Ni | 8 Ni |
on Exam 20/ 09/ 2019 |20/ 09/ 2019
Sof t war e

2019 Ni | Yoga - Nill 12

To attain |11/11/2019 |15/11/2019
Opt i mum
Heal t h

2020 Ni | 24 Ni |
Awar eness 13/01/2020 |13/ 01/ 2020
Programme

on
Recurring
Deposi t
Schenes
for the

Enpl oyees




2020

Ni
Awar eness
Pr ogr amre
on
Recurring
Deposi t
Schenes
for the
Enpl oyees

13/ 01/ 2020

13/ 01/ 2020

NIl

10

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop on
Resear ch
Met hodol ogy

12/ 09/ 2019

13/ 09/ 2019

Wor kshop on

Nat i onal

Educati on
Policy — 2019

12/ 09/ 2019

12/ 09/ 2019

Facul ty
Devel opnent
Programme on

“Pyt hon
Pr ogrammi ng”

26/ 08/ 2019

30/ 08/ 2019

Wor kshop on
Mat hemat i cal
Excel | ence
Gears
Advancenent
(MEGA) 2019

22/ 08/ 2019

22/ 08/ 2019

Wor kshop on

Epi gr aphy
Ar chaeol ogy

14

19/ 08/ 2019

20/ 08/ 2019

Wor kshop on
Machi ne
Lear ni ng usi ng
Pyt hon

09/ 08/ 2019

09/ 08/ 2019

Wor kshop on
Intellectual
Property Rights

18/ 07/ 2019

19/ 07/ 2019

Facul ty
devel opnent
programre on

“English
Language
Teaching to
Adul t Learners
- C assroom
Chal | enges and

03/ 07/ 2019

03/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6282_Development_training_programmes_1637996555.xlsx

Sol uti on”

Wor kshop on
I ndi an
Aest heticsTitle
of the
pr of essi ona
devel opnent
pr ogr anme

01/07/ 2019

01/ 07/ 2019

Wor kshop on
| CT Enabl enent
for Educati onal

Leaders to

| mprove
Institution
Managenent and
to be
Conpl i ance
Ready

21/ 06/ 2019

21/ 06/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

9

4 1

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Contributory
Provi dent Fund -

Enpl oyees State | nsurance
e Group Insurance Schene
* Seed noney for
publ i shing research
article and attending
sem nar s/ wor kshops ¢ On
duty | eave for doctora
committee
nmeeti ng/ attendi ng Ph.D.,
rel ated works for the
faculty nmenbers who are
pursuing Ph.D., ¢« On duty
| eave for attendi ng Board
of Studi es neeting,
orientation
progranme/facul ty
devel opnment progranme and
sem nar s/ wor kshops « For
the faculty nmenbers who
act as external exam ners
on duty | eaves are given
for paper setting, paper
eval uation and for
conducting practi cal
exam ners ¢ Festival
advance for the pernmanent

e Contributory
Provi dent Fund -
Enpl oyees State | nsurance
e Group I nsurance Schene
¢ Fee concession for the
ward of the staff « On
duty |l eave for attending
sem nar/ wor kshops to
enhance their
adm ni strative and skil
devel opment progranmes -
Bonus for all the non-
teaching staff and
refreshment during the
wor ki ng hours

e Managenent
schol arship for
neritorious students e
Fee concession for the
uni versity players e
Career Quidance Cell to
provide training for
students to enhance their
enpl oyability « Renedi al
coaching for slow
| earners ¢ Extra coaching
for the students aspiring
for university ranks e
Gi evance and Redressa
Committee to redress the
gri evances of the
students ¢ Sick roomwith
trained nurse ¢ G oup
| nsurance schene



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6282_Training_Programmes_1638345355.xlsx

facul ty nmenbers |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The incone and expenditure of the college, hostel and the bus managenent are
audited regularly by an internal auditor, who has been appointed by the Coll ege
Managenent. The yearend auditing has been done by an approved Chartered
Accountant who al so prepares the incone and expenditure statenent along with
t he Bal ance Sheet of the College which is subnitted to the Comrittee and the

Managenent. So far no mmjor audit objections has been raised.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IIl)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
101455 Awards to Students,

Managenent
St udents Skill

Devel opnent

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

Agency Yes/No Authority

Academ ¢ No Nl Yes | nt er nal
Quality

Assur ance Cel |

Adm ni strative No Nl Yes | nt er nal
Quality

Assur ance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Extension of transport facility « Addition of certificate courses and val ue
added courses fromthe Spoken Tutorial, |IIT, Bonbay are as per parents’
suggestions ¢ Placenent training for TNPSC, Banking Sector, Corporate Sector
and other conpetitive exam nations by Elite trainers from Redi ngton CSR

6.5.3 — Development programmes for support staff (at least three)

e Road safety progranme for the drivers of the college buses ¢ Yoga training
for the admi nistrative and supportive staff nenbers ¢ Training on handling Exam
sof t war e

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Pl acenent training by Redington CSR ¢ Activities under the Unnat
Abhi yan Schene ¢ Green canpus by addi ng nearly 200 saplings

Bhar at

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

Yes

b)Participation in NIRF



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6282_Funds_or_Grants_1611040681.xlsx

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Facul ty
Devel opnent
Programme on

Handl i ng
Adol escent s

25/ 06/ 2019

10/ 07/ 2019

10/ 07/ 2019

35

2019

Nat i onal
Sem nar on
I ntellectual
Property
Ri ghts

15/ 05/ 2019

29/ 07/ 2019

29/ 07/ 2019

62

2019

State
Level
wor kshop on
Epi graphy
Ar chaeol ogy

25/ 06/ 2019

19/ 08/ 2019

20/ 08/ 2019

100

2019

Nat i onal
Sem nar on
“Trends and

OQpportunitie

s for
| ndustri al
Revol uti on

4.0"

25/ 06/ 2019

30/ 08/ 2019

30/ 08/ 2019

440

2019

LAN
Net wor k Denp
nstration

17/ 09/ 2019

19/ 09/ 2019

19/ 09/ 2019

29

2019

Tr ai ni ng
on Exam
Sof t war e

18/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

2019

Yoga - To
attain
Opti mum
Heal t h

08/ 11/ 2019

11/11/ 2019

15/ 11/ 2019

12

2020

Awar eness
Programme on
Recurring
Deposi t
Schenes for
t he
Enpl oyees

11/ 01/ 2020

13/ 01/ 2020

13/ 01/ 2020

34

2020

Nat i onal
Sem nar on
“Canadi an

Literature”

25/ 06/ 2019

23/ 01/ 2020

23/ 01/ 2020

210

2020

Nat i onal
Wor kshop on
“Programm ng

25/ 06/ 2019

31/ 01/ 2020

01/ 02/ 2020

185




|vvith Pyt hon” |

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

GQuest Lecture
on Gender
Equal ity

06/ 07/ 2019

06/ 07/ 2019

9

0

Guest Lecture
on ' Gender
Equity and
Wnen' s Safety’

02/ 08/ 2019

02/ 08/ 2019

52

Di scussi on on
Saf ety Measures
for Wonen

24/ 08/ 2019

24/ 08/ 2019

Speci al
Lecture on
"Women
Enpower nent "

25/ 02/ 2020

25/ 02/ 2020

Conpetitions
on "Gender
Equi ty"

(El ocuti on,
Essay Witing,
Penci | Draw ng)

02/ 03/ 2020

07/ 03/ 2020

69

Speci al
Lecture on
' Per sonal
Hygi ene and
Wonen
Enpower nent '

07/ 03/ 2020

07/ 03/ 2020

410

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Rain Water Harvesting System-e
year ¢ Consciousness on wastage of water e
Tree Canpai gn

Observance of Energy Conservation Day every

Green Area Audit ¢« One Student -

One

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6282_Quality_Initiatives_B_1611041447.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 25/ 06/ 2 1 Swachh 2
019 Awar eness | Bhar at
programe | M ssion
2019 1 Nill 11/07/ 2 1 Road 250
019 Awar eness | Safety
progr ame
2019 1 1 02/ 08/ 2 47 Free 4
019 Tuition [l nproving
t he
Lear ni ng
Skills of
Near by
School
Chi l dren
2019 1 Nill 06/ 08/ 2 1 Br east 290
019 Awar eness | Feedi ng
Pr ogr amre and
Per sonal
Hygi ene
2019 1 1 08/ 08/ 2 1 Prepar a 70
019 Training |[tion and
programe | Usage of
Si ddha
Medi ci ne
2019 1 1 19/ 08/ 2 2 13
019 Trai ning |[M crosoft
programme | O fice
Wor d
2019 1 Nill 21/ 08/ 2 2 Arts . 458
019 and Enhanci ng
Science E|the Arts
xhibition|Skills e
Enri chi ng
t he
Sci ence
Knowl edge
for the
Local
School
Chi l dren
2019 1 1 04/ 09/ 2 1 Prepar a 35
019 Training | tion of
progranmre | Washi ng
Powder
and




Phenyl

2019 1

Nl

25/ 0
019

9/ 2

Awar eness
Pr ogr amme

Mobi | e 10
Usage -
Security

and

Awar eness
on Applic
ations

2019 1

1 19/1
019

0/ 2

Canp

Medi cal

Cener al 23
Heal t h
Checkup

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal endar

17/ 06/ 2019

Rul es and regul ati ons
to be followed inside the
canmpus and off the
canpus,

I nstructions to
t he parents

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Kal ani s Bi rt hday

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 50
Yoga day
Worl d Popul ation 10/ 07/ 2019 10/ 07/ 2019 28
Day
Thi ru. 15/ 07/ 2019 15/ 07/ 2019 1515
K. Kamaraj ar’s
Bi rt hday
I nternational day 26/ 07/ 2019 26/ 07/ 2019 1515
agai nst Drug Abuse
and Illicit
Traf ficking
Dr. A P.J Abdul 27/ 07/ 2019 27/ 07/ 2019 1515
Kal am Menori al Day
Mahakavi 11/ 09/ 2019 11/ 09/ 2019 1515
Subr amani ya
Bhar at hi yar
Menori al Day
I nt ernati onal 01/ 10/ 2019 01/ 10/ 2019 1515
El derly Peopl e Day
Gandhi Jayant hi 01/ 10/ 2019 01/ 10/ 2019 1515
I nternational Day 11/10/ 2019 11/10/ 2019 1515
of Peace
Dr A P.J Abdul 16/ 10/ 2019 16/ 10/ 2019 1515

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic free canpus ¢ Awareness programe on creating eco-friendly



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6282_Inclusion_1617098545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6282_promotion_activities_1612510649.xlsx

surroundi ngs ¢ Pul ses cultivation ¢ Rain Water Harvesting ¢ Sapling Plantation
e Conposting pit for organic fertilizers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Enpirical Erudition — An Exciting Extension CGoal: ¢ To
develop a structured experiential learning. « To identify the need of extended
hands of youth to society. ¢ To realise classroomis a platformfor socia
engagenent. ¢ To become a | earner about socially sensitive issues in the
conmunity. ¢ To facilitate practical l|earning by disciplinary and
i nterdi sciplinary encouragenent to enhance social responsibilities. The
Context: Life Adornment Activity through society engagenent is still not a
formal el enent of higher educational institution. Since both higher education
and society play vital role in reform ng the country’s human resource, there is
a need to instil a design “Institute Social Partnership”. Being a higher
educational institution located in a rural area catering to the wonen of the
surrounding villages, it becones the institutional social responsibility, to
i ntroduce the practice “Experiential Learning through outreach programes”. The
Practice: Unnat Bharat Abhiyan (UBA), a flagship programe of Mnistry of Human
Resour ce Devel opnent (MHRD), CGovt. of India, is an opportunity to enable
faculty and students of higher educational institutions to work with the people
of rural India in identifying devel opnent chal |l enges and evol vi ng appropriate
solutions for accelerating sustainable growh of villages. Mdurai Sivakasi
Nadars Pi oneer Meenakshi Wnen's Col | ege was sel ected as participating
institution in the UBA 2.0 in the year 2018. W adopted the follow ng five
villages. 1. Adhi kkarai 2. Arasanoor 3. Enadhi 4. Madappuram 5. Padanat hur
After identifying the sustainability of the practice, a team under the
| eadershi p of UBA coordinator conprising UBA nenber staff, the class teachers
of the Il year fromeach departnent, had several sittings of neetings, to
di scuss about the need analysis, franme work, resource requirenment, nethodol ogy,
constraints and expected outcome. As a first step of the practice, the team
di scuss about the place where the outreach programme shoul d be organi sed and
about the thene of awareness. The student representatives and nenbers of
faculty belonging to the adopted village becone the bridging factor between the
institution and the society. The team of each departnent conprising of two
teachers, student representative visited the selected village and net the
president of the village along with their team and di scuss about the objective
of the progranme. At the end of the discussion, the required change in the
programre as per the need of the village, the thene is finalised. Under the
gui dance of the class teacher, students prepare questionnaire for survey after
pilot study. Il year students were grouped into several teans for various
activities to be held in the selected adopted village. The activities include
survey, rally, cultural programmes, street play, awareness to school students
and di scussion with self-help groups. After the analysis of the data collected
t hrough survey, using the tools they learnt through curriculum the necessary
consul tancy service is given to the people of selected village. The entire
process starting fromthe discussion till the consultancy is recorded as a
survey report and the docunent is maintained in the | QAC of the coll ege.

Evi dence of Success: ¢ The students and faculty, who participated in outreach
programres, becone highly responsible and reactive in social issues. ¢ The
students are given exposure to the world outside. ¢« Beyond fulfilling the
curriculum objective, the students acquire self-value, ethical value, societa
awar eness, teamspirit and | eadership quality. Problens Encountered and
Resource Required: Problens Encountered: e« Tinme Managenent. ¢ Cooperation from
the people of selected village. ¢« Truth in the answers to the questionnaire.
Resource Required: « Tinme Managenment for the faculty for diversified
activities. « Wrkshops and semni nars have to be organised to create socia




responsibility. Title of the Practice: “Nurture Nature- Stay G een and Be Seen”
CGoal : ¢ To sharpen the students towards eco responsiveness ¢ To endorse anet hos
of being indebted to nature The Context: ¢ C eanliness in and around the canpus
and waste mnimzation. « Water preservati on and managenent, rain water
harvesting etc., « Habitat-friendly activities inplenmented and experienced in
the campus ecol ogically vivacious. ¢« Greenery within the canpus to provide
pollution free air. The Practice: The pursuits have been planned for making the
students comunity as environnent vibrant and make themto rejoice the nature
by nmeans of living serene with Mdther Nature. These
event ssignificantlyfavouring the Indian Governnent’s M ssion —“Swacch Bharat h”
maki ng Green India Cean India has been acconplished through the inclination of
all the participating staff and students. Sone of the nonentous activities
i ncl ude Rai nwat er harvesting done through interweaving drain pipes,
accunul ating the rainwater at a point, where recharge choke pits are nmade to
revitalize the ground water, through the conservation of rain water. 'Affluence
fromWaste’'tactic has been done through recycling and reusing of biosolid
wast es, collected fromplant weckages and fromkitchen |eftover into vermn
conmpost on systematic basis in the conpost pit of the College. Geening of the
Campus is yet another fascinating activity carried out in several occasions.
‘One student — One Tree’ canpai gn was conducted in association with Rotary
club, Madurai west in which 200 student nmenbers were given an electrifying
opportunity to plant and naintain a tree each.In addition to this,every year
planting nearly 50 to 100 tree saplings in the Canpus and nmaintaining themis
taken with great care, through which planting of the native tree species is
given the priority. Gardening, nmaintaining potted ornanental plants and planting
herbal and vegetable plants in the Botanical Garden efforts are done by Eco
club in the prem ses. Evidence of Success: The above said activities were
i mpl emented in coll ege canpus, and awareness progranmes were perforned in the
vill ages adopted by the NSS units and UBAwhere extension activities were
carried out. Sone success full outcones are ¢ Villages have taken up Swatch
Bharath M ssion seriously. ¢ Green wap has increased due to nmass tree-
pl antati on canpaigns. ¢« Rain Water Harvesting units result in increase in
ground wat er. Probl ens Encountered and Resources Required ¢ Creating awareness
anong rural folk remains a gigantictask due to lack of curiosity, support and
sust enance since they are highly resistant to new i deas/changes. « Tine
managenent. Resource Required: ¢ Mre Wrkshops and sem nars have to be
organised to bring out attitudinal change in students. < Tine nmanagenent for
faculty for the diversified activities. ¢« Acute Failure of seasonal rains
results in water scarcity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:// nmenpi oneer neenakshi col | ege. or g/ wp-
content/blogs.dir/114/fil es/ 2021/ 04/ Best-Practice-19-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion of our College: Qur quest is to enpower wonen with self-reliance and
poi se (by pronoting nultidinmensional conpetence equi pped with necessary | evels
of know edge life skills) wi thout caste, creed religion To inpart higher
education to the downtrodden and economically backward rural wonmen by pronoting
excel | ence and academ ¢ conpetency. Enmpowering wonen is to equip themwth
rel evant and conceptualized professional skills and guiding themtowards a
bright future and career all around the world with the values of — ‘Integrity’,
“Assiduous’ and ‘Ethics’. As an initiative towards the distinctiveness to the
vision, priority and thrust, this year the institution has the vision
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“Educat i on- Soci al Excell ence where along with the necessary academn ¢ and
techni cal know edge in different disciplines, promnence is given at fostering
graduates with a realistic sense of social accountability. The Qutreach
programe to the Society through Action is the exciting extension of the
Col I ege which works for the upliftnent of the 6 villages in the nei ghbourhood.
The 1-credit student activity incorporated in the curriculumof the University,
focuses on wonen, children and youth covering areas such as health, literacy,
wonen enpower ment environnmental awareness. These activities not only help in
transform ng the villages but also provide an opportunity for experientia
learning taking the lab to the land. A special feature of these extension
activities is the follow up. Students study the inpact of the activities and
suggest neasures for follow up. Young girls fromthe villages are notivated to
pursue hi gher education. Through this outreach programre, students are
sensitized to reach out to the society. The |l eadership skills are also honed.
It is awn-win situation for the college and the nei ghbour hood.

Provide the weblink of the institution

https:// menpi oneer neenakshi col | ege. or g/ wp-
content/bl ogs.dir/114/files/2021/02/Institutional Distinctiveness-19-20-1. pdf

8.Future Plans of Actions for Next Academic Year

1. To execute alternate source of energy 2. Extensive Preparation of E-
Resources to enhance Curricul um Deployment 3. Initiating the inplenmentation of
M yawaki Forest 4. To instill Waste Water Managenment 5. To act upon the reports
from Green, Energy and Environnment Audit
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